By Roxanne Hawn

Seme women secking help at 1033 Ninth
Streer Park face what may seem 1o be an
insurmountable number of challenges, not tidy,
self-contained PI‘D[‘IJtm.i. Academics, pq'n:ming:
health, domestic violence and financial worries
sometimes collide in the lives of those who
come to Meteo Stare'’s Insticute for Women's
Srudies and Services, Sadly, that’s life. Ir's also

a clear indicator why the cheory and practice

of wormen's studies requires an interdisc
approach that engages in crirical dialogue and
advocates for social justice, [t a need thar
remains as imporrant roday as when the
women's movement first took hold.

“We're not there yet,” says Annfanerse
(A.].) Alejano-Seeele, director of the institure
and an associate professor of psychology and
womens studies, “One huge misconception is
that we're already there in terms of equal oppor-
tunity and equal rights. (People think) is thar
‘chick thing' from the 60s, that the work is done
.-« There are all these assumptions that we're
there, and we're not,”

For example, most people chink the
Equal Rights Amendment passed, [r didn't
Many also believe thar the United States signed
a United Marions' human right:.' convention
aimed ar ending discrimination against
women warldwide, Thar's alsa noz the case.

“When you look at women's studies or
women's issues, there’s an inherent complexin:”
.'|i|.'| 3 !lll

agiinst human rra

ano-Stecle, who does a lor of work

cking. “There are these
ather intersecting identitles, We're ralking
abour class. Wie're l:'|.|k|r||; about race. We're
talking abour sexual ofentation, We're ralking
abour disability, This interdisciplinary basker

of lenses s what we afford you with 2 women's
studies education. It allows yvou o be & social
critic, It allows you to look through these different

lenses ar these different forms '«‘FUF'PI'CEEIIG” and
Flr]\'iilfgl:‘ thar inform all our lives.”

Men sometimes ask permission to take
women's studies classes. They also knock on
the institute’s door and ask if it's OK ro come
inside. The answers are "of course”™ and “please

do." Mo one, student or not, w

130 OF not, is
turned avay, Trends in women's studies now
encompass all kinds of gender issues, including
those of gay, lesbian, bisexual and transgender
(GLBT) communities.

This background in diversicy helps
women's studies alumna Ruby Purdy ('07) in
her job as a case manager ar Samaritan House, a
homeless shelrer in Dienver, “It really gives you
a different perspective to realize we can draw so
much strength from our differences,” she says,

A former I-Ir-:ﬁght-:r. Purdy now helps
|'|r_-nj:-i|:- in Ilrl‘lﬂ' r'r.trms of crisis, The I'Iill:l:ll.'lr'}'.i
shelter acts like an emergency room for socieny’s
ills, And, the problems aren’t 3ll local, Currently,
much of Turdy’s work focuses on getring veterans
reintegrared into communities. While most of
her cases come from the Vietmam era, Purd.}-' Sy
the shelcer is |rr:|,c'i||g to help vererans from the
current wars in Irag and Afghanistan. Because
::I.'r ill,,'al\l{‘u'

« focus was on the plil-_'_lll, ol women
internationally, Purdy also brings a world-citizen

view to her work with these veterans,

Hand in hand

Founded in 1985 and direcred for 20
years by Jodi Werzel, professor emeritus of
history and women's studies {see “On Legacy
and Grandkids,” page 12}, the institute m:gcﬁ
abr
academics of women's studies and the services

int bur uncommon link between the
of a women’s center. Its not just unusual in

Colorade but natonwide.

Contirued on page 12
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Reflections
on feminism

Younger students sometimes bristle ar the weord.
To cthem it embodies old stereotypes thar have
no bearing on their reality, Many believe thar
you have to be a feminist ro do well in women's
studies courses, which is simply not true. Rather,
idenlogies get debated, more like in a seminary.

When Annlanette (A.].) Alejano-Steele, director
of Metro State’s Instloute for Women's Studies
and Services, addresses this topic in the class-
room, here's what she says: “Regardles of where
you are with your own identity as a feminise, we
have those feminists, those ‘man-hating lesbians,
tor thank to allow me to be standing here in fron
of vour class or to allow half this class o even

be here,”

Ultimaredy, feminism simply means believing in
the equality of men and women.

L T ]

A Women's
Study Primer

Want to learn more? Here's a list of
recommended reading:
» Siscer Cuisider: Exsays anad Speeches by
Audre Lorde and Cheryl Clark
s Fempmisn i ﬁrr f:_wrl'_rrmr.' Paiijonate
FPolitécs by Bell Hooks
* Grassropts: A Field Guide for Femiinist
Avtivinm by Jennifer Baumgardner, Amy
Bichards and Winona LaDuke
* Colonize This! Young Wemnen of Color
on Todays Feminiom by Cherrie Moraga,
Draisy Hernandez and Bushra Rehman
* Color of Violence: The Incite! Anthology
by Incite! Women of Colorado
.-‘l.g:Linn Vialence
* Re-Ovienting Western Feminiris

by Chilla Bulbeck
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Tara Tull, associate direcror of the instine,

says national women's studies conferences always
host two tracks, one for academic department
heads and one for those who handle women's
services, " There is always a discussion group
amaong services people on how to collaborare
with women's studies and how difficult it is

for them because they don't have an anromaric
connection,” Tull explaing,

On other campuses, women's services are
housed with administration, not hand in hand
with the academic department, Whete others
might complain about gerting access to faculty,
Tull doesn't. Many people assume she is faculty,

which admimedly opens doors.

administration, or academics versus services.
They're in it vogether.

That genuine closencss shows, Kumella
Adu looked for help ar o other local universities
when she decided 1o return ro college. Divorce:
with three young daughrers, Aiu was laid off
from her post-ma rriage job. A former bei busine
owner, who co-founded a local nonprofic, Aiu
had good experience, but the doors she wanred
o open next all required a higher degree. She
needed ideas on being 2 full-time student and ;
single mom ar the same time,

Afu says, "1 wenr to all of the different
offices [ could find (ar other schools), trying o
figure out how | was going to pall this rogethe

eompete for resources, educarion teams with
services. It's not us versus them, faculty versus

On Legacy and
- Grandkids

and I had the warmest welcome here.”
Thanks to Tull’s insights, including gerrin
scholarships and other financial aid, Al starme

Ar Mecro Stare’s institute, rather than

When former Dean Larry Johnson doddﬂi
to found a women's institute ar Metro Stace,
he recruited Jodi Werrel, who was teaching
women's studies ar the University of Maine at
the time. “He chased me down and hired me,”
Werzel laughs,

[t was Weezel's plan to link academics and
services together in one institute. Even though its
still considered curting-edge more than 20 years
later, Werzel says simply, T just thoughr it was a
good idea”

Wetzel points to exrernal awards the
institute has received as confirmation of their
effores. She also loved developing the Outstanding
Women Awards the institute gave to faculty,
students, alumni and campus staff members,
whaom she says “really pushed for us” In
particular, she’s proud v honor slin Faculry
member Pamela Mclntyre-Marcum with a scholarship in her name, Mclnryre-bMarcum
was a Metro State marketing professor whao was killed by her hushand in 1987,

Wetzel, who retired in 2003, believes the institure’s future is bright. “A.J. Alejano-

Steele is now running it, and she is just dynamite,” Werzel says. “T have no worries

Fee sl about r.@r_gmm&ia‘.’r mmjﬁrfm’: Witzet,
b fiest grandilvild,

about whar's going w happen to the institure. [ think it will probably grow because
she is really good.”

So, Werzel is perfectly happy to enjoy her retirement, which means, in a word,
grandkids, “We have only two now, but who knows how many more we'll get,” she says.



at Metro State in fall 2007, Wich her existing
associares degree from a community college in
Hlarwraii, she is on erack 1o finish her undergrad-
uate degree in rwo years. Aiu received so much
aid thar she doesn't have o work, but when the
institure had a job opening, she ook i

“I knew tha this office and these amazing
women, and the support and experience 1
would ger from being here, was much maore
important to me than having the extra fime o
study, or the money”

Swunned friends often ask Aiu how she
ruened her life around, how things got so much
betrer. She tells them, *T don't know, bur it did.
I did the right things ar the right time with
guidance from this office.”

This leadership learned on campus
carries over into the Denver communicy at
large. Kimberlee Jones (706), another women’s
studies and nonprofit administration alumna,
<alls the instirute “truly life changing.” Jones
sees her place in the world as a feminist and
advocate in her work at Project Safeguard,
which provides legal advocacy for victims of
domestic violence, A survivor of such
oppression herself, Jones raises funds and
teaches arromeys and judges how o view
women in these situations more fairly, “Part B
of my mission,” she says, "is to create awarcness
abour how many perpetracors are really gaining
custody of these children when women try o
leave abusive relationships ... It looks like these
women are falling apare.”

The abusers, on the ather hand, look
financially stable and in conrral despite any
criminal charges thar might be pending.

With lawyers of their own, these perpetrators
often win.

Project Safeguard hopes to change that
by providing free clinics to help women bereer
navigate divorce and other legal proceedings,
including filing for protective orders. Plus,
Jones adds, " We have advocares in afl the
courthouses, and we are with them through
cvery plece of the |rga| process.”

On the horizon

Staff ar the institute call 2008 and bevond
“an exciting rime.” Alejano-Seeele and her ream
spent much of her first year as director sorting
through chings, liverally and menzally, In fall
2007, they finished wiiting a strazegic plan.

Alejano-Seeele says that the transition
following several retirements, includ-
ing Wetzel’s, is done. MNew projects
are on the horizon.

A three-pronged social entrepre-
neurship project, for example, will
reach studencs how 1o il|'l|1!:r' thie usual
business school ideas to effect social
change. A core course will include
faculty team members from women’s
studies, economics and nonprofit
administration. An addirional service-
learning course will pur students intn
the communiry. A leadesship speaker’s
series will round our the project,
Thase events |'|:{'\.-'{' lwgun this 'spring
2008, wich courses starting in fall of
this year.

“Wfe're also in discussion with
GLBT Services abour a minor,”
Alejano-Steele says, “which would
fall micely with our direction roward
gender and social jusrice.”

Institure staff will again pursue
the ||||1g-aw:|i||.ﬂ formal women's
studies major. Currenchy, students
wanting to major do so through
the College's Individualized Diegree
Program (IDP). The women'’s studies
major almaost gor approved onde,
bur jusr as all che application wark
wrapped up, the rules ai'.u,n_l:l;{'d. which
meant .'.14|r:i|1g VT,

A women’s studies major would be
interdisciplinary, drawing in experts from other
areas such as psychology, history, literature,
criminal justice. Thar's how interdisciplinary
tracks form into full majors.

[’!-E.' i!\r\‘.":ll‘lil'lg ‘.||-:' net wnr]c :|1'u| {'|r||.'|_|'|-::|r:|'r-
i|'|g. the ream achieves irs ﬁl_uh. and mainrains
its saniry, In fact, the institute’s scrategic plan
includes the following value statement on
sustainability: “'We value maintaining goals
and work loads thar are manageable as well
as long-lasting. We strive 1o demonsreare
healthy boundaries ar the institsee and in
the classroom.”

And. thar's key because every single
issue in the world or on campus can easily he
pegged as a women's issue, from reproductive
rights to get-out-the-vote efforts. Alejanc-Steele
and Tull deflect requests o be on commirtees

Rty Purdy ir
are homeless

veparing to el vererans of the wan tn frag end Afghenisaen wiho

and task forces or 1 take on new projects
practically every day. With limited staff and
-, and endless demands, they simply
cannot do everything, Instead, they model
behavior where vou don't have o be

superhuman and run vourself into the ground
to gmer things done.

“IFwere going o be effective in
I:;l.|k'tnt: .1:.’:|:|L|I r|1|:ﬁu 155ues .|r|i_| I.||l-;i|13‘7'| AI_]QI,I[
il'l-:‘r|_|.|J|.i|i|.‘.-. and whar-not,” Alejano-Stecle
says, “we have to be there for the long haul.”

Ini practice that can mean making
sure teammares eat right, take a break or ger
help wich sick kids in the middle of a busy
day. Aiu says this community effort exrends
[0 WINTIEN Across campus, into the Denver
communiry and with graduares well beyond
boundaries :|'|-|_'.'||11E1|,|.-. un1,| time. She SAYVS,
"|. -\.'.'l:f: in\:t!:ill-:' |4':wi|1g i\,ﬂr.'l:rr) u,n,d not

having connections.”
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